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.. Charter & Code (C&C)? ¢ecomandarea Comisiel Eropens

adoptatd in 11 Martie 2005!

Carta europeand a cercetatorilor

- set de principii pentru rolurile, responsabilitatile si drepturile
cercetatorilor

- oferd un cadru de referintd

Codul de conduitd pentru recrutarea cercetatorilor

e asigurd transparenta procesului de recrutare si selectie,
aplicand tratament egal pentru toti aplicantii

- include obligatii pentru angajatori si finantatori
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The Charter & Code:
4 piloni de consolidare a ERA

40 Principles

Working conditions & social security Research freedom

Dissemination and exploitation of results
Recognition of the researcher’s profession
Working conditions

Stability and permanence of the employment
Remuneration package (funding and salaries)
Gender balance

Career development

Training and career development Access to research training and continuous development

Intellectual property rights
Evaluation and appraisal systems

Code of recruitment of researchers (OTMR) ...

Ethical and professional aspects
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Revizuirea Cartei si Codului

(Decembrie 2023)
00000000000000000O0OCGOGBOCGOOOOOGONIONS
CHARTER & CODE CHARTER FOR RESEARCHERS
1. Carta europeand a cercetdtorilor Carta europeand pentru cercetatori
2. Codul de conduitd pentru ce vizeazd toti cercetatorii si toate
recrutarea cercetatorilor sectoarele, ongojotorii, finan’gatorii $I

factorii de decizie politica

NCP@UEFISCDI
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https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=OJ:C_202301640

Noua Cartda europeand pentru cercetatori

(Decembrie 2023)

recunoasterea profesiei

incluziunea sectorului privat

diversitatea in continud crestere

stiintd deschisa si inovare

integritatea in cercetare

managementul talentelor si cariere diverse

evaluarea cercetarii

SIMPLIFICARE

» Tmbinarea unor principii similare

« reducerea numadarului de principii

- document practic
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Carta pentru cercetatori:
4 piloni, 20 de principii

* ETHICS AND RESEARCH INTEGRITY \
ot ARD TEARITY B e FREEDOM OF SCIENTIFIC RESEARCH
sl « THE RESEARCH PROFESSION
INNOVATION « EMBRACING DIVERSITY, EQUALITY AND
““““ INCLUSIVITY

e FREE CIRCULATION OF RESEARCHERS /

=

< S < RESEARCHERS ASSESSMENT
- eyl © RECRUITMENT
o ) PROGRESSION ¢ SELECTION
ETHICS AND INTEGRITY OF RESEARCHERS ASSESSMENT, e CAREER PROGRESSION
RESEARCH AND RECRUITMENT AND /
INNOVATION PROGRESSION

* WORKING CONDITIONS, FUNDING AND SALARIES
WORKING conpmions T STABILITY OF EMPLOYMENT
AND OPEN SCIENCE * CONTRACTUAL AND LEGAL OBLIGATIONS
e OPEN SCIENCE AND INNOVATION
e PUBLIC ENGAGEMENT AND CITIZEN SCIENCE

WORKING CONDITIONS RESEARCH CAREERS AND \
AND OPEN SCIENCE TALENT DEVELOPMENT e VALUING DIVERSE RESEARCH CAREERS

DU L LU LS LS « CAREER DEVELOPMENT AND ADVICE

TALENT DEVELOPMENT
* CONTINUOUS PROFESSIONAL DEVELOPMENT
« SUPERVISION AND MENTORING

» “ » European
= Commission CONFERENCE ON RESEARCH CAREERS 2023 I #ResearchCareersConf #EUResearchArea

NCP@UEFISCDI
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Aderarea la
Carta europeand pentru cercetatori

Aduce beneficii pentru

cercetdtori si institutie

Ar putea avea un impact
asupra institutiei

Consolideazd
reputatia institutiei

Contribuie la
vizibilitatea institutiei

NCP@UEFISCDI

Aduce credibilitate -
intern si extern, fatd de
autoritatile nationale,

finantatori etc.

Este impusad de
participarea organizatiei
la proiectele si
contractele aferente
programelor Orizont 2020
(articolul 32) sau Orizont
Europa (articolul 18)
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Aderarea la
Carta europeand pentru cercetatori

Beneficiaries must take all measures to implement the principles set out in the
C&C, in particular regardinag:

» working conditions
» transparent recruitment processes based on merit

» career development
Best effort obligation: “must be proactive and take specific steps to address conflicts between their
policies and the principles set out in C&C”

Appropriate documentation: Beneficiaries should keep appropriate documentation about the steps
taken and measures put in place

The granting authority will verify compliance with this obligation (see Art 25)

_— %{
= Commission

Source: Conference on Research Careers 2023, Brussels

NCP@UEFISCDI

EU Grants

AGA - Annotated Grant Agreement

Modelul Acordului de
finantare AGA — versiunea 1.0

01 mai 2024
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https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf

Aderarea la
Carta europeand pentru cercetatori

Procesul aderarii la C&C

15 mai 2018 iulie 2024

Recomandarea Comisiei Europene Organizatiile dispuse sd adere la 1512 organizatii au aderat la principiile

() C&C initiozd cererea pentru "HR C&C, dintre care 55 organizatii din

Romania (in perioada 2006-2024)
(Sursa: EURAXESS 2 iulie 2024)

Excellence in Research Award”

WSt sedi NCP@UEFISCDI
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The Human Resources Strategy
for Researchers - HRS4R

Strategia de resurse umane

pentru cercetdtori (HRS4R)

« este un instrument care ajutd angajatorii si finantatorii s pund in
aplicare principiile Cartei si Codului in institutiile lor

« punerea in aplicare a principiilor Cartei si Codului de catre
institutiile de cercetare le face mai atractive pentru cercetdtorii

HR Excellence in Research Award {

- recunoastere publica institutiilor de cercetare care au inregistrat
progrese in alinierea politicilor lor de resurse umane la principiile
stabilite in "Charter & Code".

WSt isedi NCP@UEFISCDI
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The Human Resources Strategy
for Researchers - HRS4R

— Total awarded organisations per year
0000000000000000000O0OCGOGOCGOIOGIOGIOS
Pictograma ,,HR Excellence in Research - o«
Award” evidentiazd angajamentul de 2 o o
a pune in aplicare proceduri echitabile o -
si transparente de recrutare si evaluare 2w -
pentru cercetdtors - I I

, om wm l I

— Recently Awarded Organisations

m UNIVERSITA' DEGLI STUDI DI URBINO CARLO BO, ltaly 04-06-2024
B Dokuz Eylul Universitesi, Torkiye 04-06-2024
m Carol Davila University of Medicine and Pharmacy (UMFCD), Romania 04-06-2024

B TALAN, France 06-05-2024

H R EXCE LLENCE | N RES EARCH B Victor Babes Mational Institute of Pathology Bucharest, Romania 06-05-2024

NCP@UEFISCDI WSt isedi
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The Human Resources Strategy
for Researchers - HRS4R

WSt isedi

INITIAL PHASE

m Endorsement of the C&C

m Application for the HR Award:

v Gap Analysis
¥" OTM-R Checklist
¥" Initial Action Plan Design

12 months

S s g
é —_— —
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E Implementation “ Implementation Implementation

E of the Action of the Revised of the Improved

@ Plan Action Plan Action Plan

2

-

<

=

=

8 24 months 36 months
— ﬂ
HR AWARD
GRANTING 36 months
ﬁ

hr hr

LR R HRENCELLENGE M RESEARCH R ENCELLENCE [N RESEARCH

HRS4R — from PROGRESS to QUALITY

m Institution 8 European Commission n External Experts

NCP@UEFISCDI

Implementation
of the Further
Improved Action
Plan

36 months
ﬁ

S

£
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The Human Resources Strategy
for Researchers - HRS4R

O EJ https://eceuropa.eu/era-talent-platform/ B s 1% ¥ @ i] =

How do you know? v

- 000000000000000000000000000

Commission

ERA Talent Platform

Learn More »

I

O EJ https://euraxess.ec.europa.eu/hrexcellenceaward @ 80% {} @ @ é]
ERA TALENT PLATFORM INITIATIVES

Union How do you know? v

[ @ Login
Commission

~axess S Inp irocaus [esaver

RESEARCHERS IN MOTION

HR Excellence in Research

Home Charter for Researchers  HR Excellence in Research award v ERA Talent Platform v

EURAXESS HR Excellence in Research RESAVER
A unique web portal offering tailored information, job The HR Excellence in Research award is granted to RESAVER is a pan-European occupational pension You are here: Home > HR Excellence in Research
opportunities, career development guidance, free tools the institutions and funding organisations striving to solution designed for R&! organisations and their

and much more for researchers and research align their human resources policies to the principles employees. It enables mobile workers to protect their 2
performing organisations in Europe and beyond. of the European Charter for Researchers. pension rights while allowing organisations to manage m m

and attract talent throughout Europe.

HR Excellence in Research award

The HR Excellence in Research award is granted to research performing
organisations that are progressing in the implementation of the principles of
the European Charter for Researchers in their policies and practices.

Explore EURAXESS » Explore HR Excellence in Research > Explore RESAVER >

Read more »

Vwmzza 0 w1l

Why your organisation receive the HR 1ce in ch % ¥

award? kg k *

The Human R Excell inR h award carries a set of benefits, ranging %
from acting as a catalyst for innovation and ishing a f. k for ir | ”

change, bringing researchers to the center of the process, facilitating engagement in an
international network, increasing national and international visibility, and many more.

Read more »

NCP@UEFISCDI 4t




CONTACT US

We are here to HELP YOU

@ +40213080543
www.ncp.uefiscdi.ro

@ ncp@uefiscdi.ro
30, Frumoasa Street, Bucharest, Romania




